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Beyond routine attestation : the case for a sdéome public debt audit

e
dlsaac Newton Bortey n this issue

" Introduction Supreme Audit Institutions (SAm)dncontingent liabilities of govern-
promoting public debt transparevayt, and to report their findiné’stﬂf

: the case for a

Driven by a decaderefs returned to the centre of fikedkegislature and the public. stand-alone public debt

nd routine attesta-

elevated sovereigustainability discussions across , . audit- Py
borrowing, pandem&ubSaharan Africa. Despite this mandate, the audit ofM o
induced fiscal shocks, and a tight- . public debt_ has historically recéivgga :::i‘t'"s“w"’,:“_
ening global financing environrﬁ%ﬁt,Rme of SAls in Debt Sustdess attention from SAls than thg
public debt has soared across @Fﬂh&y audit of recurrent expenditure or —

_ . e procurement. The specialised feq'fhinpmmmm
reme Audit Institutions oCCURYAR complexity of debt MaNAYGiaszape to ote a5
sociated debervice obligatio ral position in any functioiag operations, combined with thers-re

X rEﬁjbllc accountability arCh'teCBHﬁ’dcal sensitivity of sovereign bag .
compete for scarce public reso e independent external a%\mﬁg negotiations, has contribu tﬁdnyernfpersns
that could otherwise be channgyiefle state, an SAI is mandated {Qe relative unde'rdevelopmentsttun‘e:sl:l-wl;]::imEA
inio programmes that iImprovepfliide assurance on the Inte@Filoversight function. By their na; .-
A of public financial reporting, (i€ public debt obligations iara}::;s:r:; e
Sovereigns and international org@fipliance of government trasqtmented, and certain liabilities .
sations continually disci@8s with applicable legal framfy side the effective oversightaih st o
measures to manage public de§¥ss, and, increasingly, the-v@lgiament. State guarantees expromste ransparer
sustainable levels, through mdefgoney and performance difg&feq to government businessn studen gerr
nisms such as debt relief ancbifgls of public spending. entities, and contingent liabilities "¢’
structuring. Yet a heightened t:ﬂ{eﬁ{e domain of public debt, BAfécular, are prone to being omiA?-teresf
to debt transparency persists. Er rm a uniquely important, from debt records or never lfesSerice- Pg.8

the hidden debt in Senegal, tcﬁé ethey are among the few in&g orought to parliamentary att@Ryoayzuz-rg s
alleged diversion of EurobondtBr )= i

developing countries. The unpeeg
dented levels of debt and thei

%5 empowered to independtffl -
ceeds in Kenya, and the mis?ﬂ?&nisep the public accgunts inB-/ " R
of debt records in Ghana, the r i g debt management practices cont. on pg 2 _
Welcome! Welcome! Welcome! — What is mental health

We welcome our New AuGiémeral Dr. Pamela Graham who was sworn in by President John Dramani R4haHE

on 2 July 2026 for your life - Pg 10

* e

What is the defference

Mission: We promote good govemnance, transparency, accountability and probity in Ghana's public financial management system by auditing to recognized international standards and reporting our audits results and recommendations to Parliament




Beyond routine attestation : the case for a saémte public debt auditont. from pg 1

A Case for a Stamtlone Public DebPebt audit, comparable to the approakcigshechallenge centred on allegations that
Audit United States Government Accountdigli@overnment had been raising funds
. o ) Office (GAO) takes annually in reviewithgahgh various debt instrundentelud-
Ghana's experience is illustrative. Thesf\chl of the Fiscal Service's Schedies Toasury bills, Treasury bonds, and ad-
Service of Ghana has consistently prodggefhl Debt. Such an audit would asmesss from the Bank of GBamathout
audit reports on government accoungytiBnly the accuracy and completenebsafing the necessary parliamentary ap-
cluding financial, compliance, perforgagfssed figures, but also whether mammagat for the terms of those borrowings, in
and forensic reports that have revg@gflhas maintained effective internaliemed violation of Articles 181(3), 181(4),
significant financial irregularities in they&Qiitsver debt reporting. Substantive prat@81(6) of the 1992 Constitution of Gha-
try's public financial management. Nefutk- should includecomputing debta.

standing this contribution, the ServicgsRage calculations, reconciling debt,data . _ dit of public debt should
yet to conduct a comprehensive,- sigpsks the Ministry of Finance, the BahK of P ance audit of public debt shou

alone, risfocused audit of the full publigna, and any Special Purpose VRAIETo oa Y Verty that every debt instru-
debt portfolio. Current practice has (B86Ring systems, and verifying th rﬂetﬂerglse dm ahglven ISca yelar V\I/abs au-
limited to auditing the woEjevernmenferms of all new borrowing instrumen sonrs?? le er the appropriate leg.ﬁ 0 "’}S'S’
accounts, which report aggregate balaiegstent with parliamentary approvaf§, .- loq 0o 20" BTSN Were iaid Betore

inadequate to provide meaningful assif@fieemance Audit of Debt Managementy approved. Such an audit would provide

on the full range of the country's debt Si8pd financial attestatiorGBama hag>arliament and the public with independent,
tions. both a compelling case and an existingviggincéased assurance on whether sov-

) _ tutional vehicle for performance audigmgigf borrowing has been conducted law-
The Service does not require new dgggfit debt management. The Perforfiuliga® a function that is currently dis-
ments to undertake this work. The sgglNgpecial Audit Department of thectBeged by no other institution.
point is to formally establish the scapgeOiwhich is responsible for perfor nee .
public debt in Ghana, and then to systmaliny special funds audits, is the nagiiars'o"
cally align financial, compliance, and pef(d- for a structured performance Taeditonvergence of three developments
mance audit procedures with the landsefi@mme on sovereign debt mansajees the case for a salode public
of public debt. ment. debt audit by the Audit Service both urgent

Establishing the Conceptual Scope: Bef¥fiormance audit of public debt cGchdTeRable: Shana®s 2022 sovereign
e

undertaking a comprehensive public g8l around the three Es: econom%m?ga}lﬁt, triggered in part by fiscal irresponsi-

audit, it is necessary to define which @Rliggy, and effectiveness of the Debt2Man2ve" the years; the GH138.91 billion

tions should be classified as a charge ghdfant Office's activities. An effectiv@aseaement i the_ 2z i

Consolidated Fund. Broadly guided Ry,dli€might assess whether the Mini @vg;nment Accounts; and the ongoing
Public Financial Management (PFMEifgtce's debt management strate ¥p|r§me Court litigation over whether suc-
2016 (Act 921) and the ZIZH Mediunpchieving its stated objectives of cosfg n%snnl_/e_govefrnkr]nentgsggac\:/e been bOI‘I’OV\l/(II’lg
Term Debt Strategy, Ghana's publigyflehtion and risk reduction over the nigdyﬁ?ﬁatlonho 2 J, onstlltuuon. Taken
comprises the total financial obligationg, Q&g run. An efficiency audit could ]eo glher, these events reveal a systemic
which the Government exercises dirgd @hether the terms secured in thlr_]l()%g in the oversight of public debt that the
indirect control, encompassing both ed@@idal  debt restructuring negotie?t)c(gl%'sng whetégovernment audit cannot

and domestic liabilities contracted hyef@ecomparable to those achieved bf cdyately address.
central government as well as goveryyghiries under the G20 Common Fiameinstitutional architecture to respond
guaranteed debt. work. Furthermore, following the arakededy exists within the Audit Service. Fi-
Beyond Routine Attestation: The mo8tehof the PFM Act to include a fiscahndial, performance, and compliance audit
mediate and constitutionally mandatetPRAEY expenditure commitment atafdbilities, properly directed at the full
for SAGhana lies in financial auditing?§f&ent of GDP, the Service is well sipeettum of public debt obligations, can
even here, the scope for improveméhiPigvide an independent report on qorpile the comprehensive assurance that
substantial. ance with this rule. Such reporting wouelitizests, parliament, sovereign creditors,
] duplicate the mandate of the newly estberedit rating agencies need. What is
The 2024 AudHBeneral's report foufghed independent fiscal council; ratheyuiied is institutional resolve: a formal
that Ghana's total public debt had \Bg§® provide an additional and codegision to designate the public debt audit
overstated by GH¢138.91 billion inndReary layer of assurance on the gageandistinct, recurring engagement with its

WholeotGovernment Accounts for the yafi's fiscal and debt reporting. own mandate, scope, and methodology.
ended 31 December 2024. This finding is ) ] ]
significant for two reasons. First, it corfifpidiance Audits to Enforce BorrowiBbana has completed a painful debt re-

that the Audit Service's financial audkules: The compliance dimension ofstheturing and is now rebuilding fiscal credi-
pacity can detect material misstateméhBlify debt audit is arguably the madslityr-This is precisely the moment to institu-
debt reporting. Second, it reveals a sy8fiti@iven recent constitutional contionatise the oversight mechanisms that can
coordination failure among the debt Siegnln November 2024, private legal prextint a recurrence. A sadome public
agement, budget, and accounting syd@@k Jonathan Amable filed a motiareteaudit by the Audit Service would signal,
of the state. fore the Supreme Court seeking to blamedilly and independently, that Ghana is
) ) ) Government from engaging in any nes@rdoitted to the highest standards of debt
The Service should build on this wagedtit borrowing or debt financing @mamernance. The tools are in place. The
developing a dedicated Schedule of futdiGinless approved by ParliamentaEbés clear. The time to act is now.
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KOICA training for Ghana Audit Service

The Capacity Improvement and Advagtike to empower staff to perforistateeholder relationships, and improved
ment Programme for the Ghana $Rfiigibilities effectively. By servirtgaas dynamics. This international collab-
Service (GAS) is a landmark initigfiygncers in the conduct of integmatterh ensures the right talent mix, help-
designed to strengthen accountabilitg8H8 t0 promote accountability andginGAS stay ahead of changes in the
transparency in public financial maRdg& V€ publ i ¢ s e caudting landsvaper anchimproze effitied-
ment. With strong support from the &#Bgrt ensures these objectivescyare

International ~ Cooperation Ag&iélied by Korean audit methodolpgies, ., mme also includes the devel-
(KOICA) under the sponsorship okfhglobal practices to strengthen gURlic,: o 5 Gas Action Plan, which high-
Government of South Korea, the2f: lights agreed operational activities and
gramme reflects international collabi@ntral focus of the programme seroes as a folldw framework for KOI-
tion aimed at endmarfifyl abdt tderhigues? QicrchYdeGAS. Participants are expected

ance systems. critical for G A 3odimplerhenttthese eactivitié¥ianhdhrepdgt
Mr. Patrick Neequaye, who develop€HRRAgI, GAS staff benefited fronouésemes for evaluation, and measurable
proposal i n 25 F@ageskgieytha enable stratggiopbamess.c A 6 s

consideration, emphasized that théipgp-€xecution of new audit topics, inte-
gramme aligns wi%aHon gfadigdal audit tpolsy Ergnges  Ob -

" — e

)

Capacity Building Training Program for Mid-level(or higher)
Officials of Sup Audit Institutions in Ghana

e d | 23 ETECTAT

gEosperity lanet Partnership




Developments on the Public Procurement landscape to note as atrdmotsie Procurement Unit

GHANEPS

GHANEPS stands for Ghana Electronic Procurement System. It was launched 30th April 2019 and was pilotedafor six mo
been training procurement officers, Heads of institutions and the vendors on the use of the GHANEPS. Sinaplioember 201
2023 the system has been rolled out to 869 entities across the country.

By a circular issued by the Minister of Finance dated 31st August 2023 and referenced MOF/LD/SLCAOA/20@/28 , it is me
Public Procurement Entities to use the GHANEPS. Failure to use the system will attract sanctions.

The PPA also followed up with another <circul ar irdla.t ed 18t

As state auditors, we are to check that the entities are using the system and report on it appropriately

!
P.0.80x MB 40, Ministries, Accra
Digital Address : GA-144-2024 5) PPA wil ce
MINISTRY 2 e sane oo trupiees 17 o
OF oue Rt No. BH\/X ) / E)
rerustic or auana | FINANCE Date. gsfusuu. 2023 9 PUBLIC PROCUREMENT AUTHORITY
PRIVATE MAIL BAG 30
MINISTRIES - ACCR
) egrated with GIFMIS after which payments vall only be made in
IMPLEMENTATION OF THE SANCTIONS REGIME IN RESPECT OF NON- ) GIFMIS for comraces that re procured through GHANEPS. T T o e e
COMPLIANCE WITH PUBLIC FINANCIAL MANAGEMENT REQUIREMENTS -
ARREARS CLEARANCE AND PREVENTION STRATEGY s ide publcty 1o sensiise the private sector and the public about GHANEPS il
o Prp— i addtion, about 50 Support Centres are being St up acrcss the courtry to
| urRetNo, PINCEONO21 e support 10 Procurement Entites and Senvice Proveders who may have challenges.
We refer to the above subject mater. s REPUBLICOF GHANA g 10 the system
B espite w50 may alrcady be aware, expenditure arrears remain a major challenge to Government. 7 s e o T, EXes . v ataona o reener
Despite efforts made during the budget implementation process to control arrears accumulation by Soimens susssarse Waining may write t PPA to request for same. This customised training val be provided 1o the
ofamears. wding) stoske MANDATORY USE OF THE GHANA ELECTRONIC PROCUREMENT SYSTEM (GHANEPS) entiy ata cost
FORALL
e : . " : = Counting on your usual cooperation.
stainae o OfF Govemment's ongoing cfforts aimed at bringing public finances back on a L Reference fs made to the direcive by the Minstr of Fnance, dated 31 August 2023, with g on you pera )
Sustainable path through improved efficiency in public spending, Government will implement a “ibect “IMPLEMENTATION OF THE SANCTIONS REGIME IN RESPECT OF NON- 3
strategy to eliminate the stock of arrears and prevent further accumulation of same. CompLy s TRANK MANTE
A cTatedky o as AND  PREVENTION STRATEGY", wih _refence  number SPANCIANTE
& ironaishicve the sbove objeciive, Covered Enities will b held 1o stict adherence 10 the MOF/LD/SLCAON/20.7/23, nd vith pitir relesince 1o Pant 7, Tie Fubc
ents of the Public Financial Management i c provisic rocurement Authorky would ke o bringto your atention th status of the olout SEINISTOS LT
'Rct 921 relating to cxpenditure sontrol - o 2016 (Act 921) particulary the provisions of e 1 i Covard s, HEADS (ACCOUNT HOLDERS AND SPENDING OFFICERS) OF ALL PUBLIC
E PROCUREMENT ENTITIES AS DEFINED IN SECTION 14, SECTIONS 20 & 20A AND THE
8 . ; 1 30 Aprl 2019 and the sixmonth pit that folwed, the FIRST SCHEDULE OF THE PUBLIC PROCUREMENT ACT, ACT 663 AS AMENDED WITH
3 ified Ly public oficer, pariclaly prinipal spending offces of Covered Entie, are hercby 2 Soas the launch of GHANEPS o0 0 Jord 200 B v ACT 914,
notified of the decision of Govemment 10 strictly apply the administrative and criminal sanctions : bic enties in all 16
5 5 o wiricdy , rolld out the system o 869 enttes (by September 2023). These are pubic enties
specified in sections 96 to 98 of the Public Financial Management Act for various contraventions of oo ‘ane canits of Spedal ond Independent Constitutional Bodi 4. SPECIAL CONSTTTUTIONAL BODIE!
the Act and its Regulations, particularly provisions rlating to expenditute contl. o emant Agencies, Minitries, Department and Agencies (MDAS) by s,
o 1 P ind “Management Bodies, Metropolitan, Municipal and District X
6. Monitoring and reporting on the implementation of the arrears clearance and prevention CHMMDAY, State Owned Enterprises (S0Es) Health Institutons, Tertiary Education 3. CENTRAL MAKAGEMENT AGENCTES
strategy is very critical to ensure that Covered Entitics remain committed to Government's objective nstitons et ach of s e b one rgh e ok s £ TR e
of reducing arrears accumulation and its resultant impact on the economy. of Onboarcing, Traning, and Post-Go-LVe Suppert tages 5, STATE OWNED SNTERPRISES (S0RIN.
- " . . . . fer engogement phase which commen 7. STATOTORY FUND MANAGEMENT BODIES
7. In linc with the above, the Ministry of Finance wil cstablish a compliance office to monitor 3. b e Genor Hanagement o procurement en 8. SUBVENTED AGENCIES
s and ; josely r the procurement activities of e aiing sessons are provided 10 all Procurement Officers, Ma 9. METROPOLITAN, MUNICIPAL AND DISTRICT ASSEMBLIES (MMDAS),
Covered Entitics to ensure that all expenditures by Covered Entities have specific allotments and are e the entiies o5 wellas Servie Providers (Supplers, Contractrs, 10.HEALTH INSTITUTIONS,
on the Ghana Electronic Procurement Systems (GHANEPS). R oot waks age, 2 team 11.TERTIARY EDUCATION INSTITUTIONS,
from PPA wilsthe entite toset them up on the sysem and provide on-sde support. 12.0THER PUBLIC PROCUREMENT ENTITIES AS DESIGNATED BY THE
8. Public officers found to be in contravention of the expenditure control PPROCUREMENT ACT
i requirements of Act yoce period was allowed to train and prepore
921 will e refurd o th Offi f i Atoney-Genral 28 Minoy o omie o s . e e e S o . s pred o o 2
criminal prosecution pursuant to the provisions of Act 921. s o e o T e s con 0 an en. e, 15
e AERO proce: heir procurement actites.
9. Counting on your cooperation. public Entities (0

| 5. In addition to the sanctions communicated by the Minister of rm.m«-. in ‘\Iv- :«:;‘h: ;“:!:):T:. '

e o il gt (lovng messrs o e enorcment o he s of the i

’ ‘system and increase the adoption rate. H

N dTeR rement space and caulon Enttes who contihue o Cary ouk |
MINISTER 9 oA il monkr e procenent

manually and not through GHANEPS, This will als0 be commurikated to the i
Ministry of Finance. |

Te 4233 0302 747 107

Websh - wat mofep v gh

| want to illustrate to you how one can assess information on the GHANEPS without actually being set up on the system.

One must be set up to log in to the system but there are a lot of information that can be accessed from thavirogne pagewithout
especially for us as auditors. The annual procurement plans of all covered entities can be accessed. Culreattesdeds can also
Awarded contracts are also accessible to all . Altlmn & heer ead.

GHA

Ghana Electronic Procurement System

Emu Da Ho Homepage About User Guides Help Contact Us
08:47:12 GMT Search: EEItTa vI Search Advanced Search Current Tenders
Log In = Welcome
Log In
GHANEPS (Ghana Electronic Procurement System) is a web-based
Forgot your password? collaborative system, dewveloped in accordance with the requirement of
public procurement laws, to facilitate public procurement processes in
Register as a Supplier Ghana. It offers a secure, interactive, dynamic environment for carrying
out procurement of all categories, complexity or value.
~ GHANEPS supports processes of procuring Goods, Works, Consultancy, Mon-Consultancy and Disposal of assets. The system supports various
Information

public procurement procedures including user registration, tender notification, tender preparation and submission. online tender evaluation,
contract awarding, creation and management of catalogue, creation and management of framework agreements and auctions and payments. The

Annual Procurement Plan " - P N

system procedures will be implemented in accordance with guidelines issued on the use of the system

Current Tenders

Awarded Contracts

Quick guide Why register?

Bidding Advertisements

Regisler yourself and your organisation in the system @ Become an eligible supplier and receive email notifications for new

Opened Bid Details tenders

Obtain access to the user manuals

Public Notice & View the latest tender publications ?Dtda\n full and unrestricted access to documentation of published
enders

& Find a specific tender by searching the tender registry )
Supplier Training Videos = To receive reminders and notifications for important tender activities

& View the details of a tender and navigate through all the avaialble . .

documentation @ Participate actively in tenders. Submit your bids and request for

User Guides clarifications

& Download available documentation
Statistics
Calendar

APP Annual Procurement Plan
Click on the Annual Procurement Plan under the information area
The picture below will show. Click on the search icon on the side of procuring entity space



Developments on the Public Procurement landscape to note as atrdmothe Procurement Unit

ing the page below. Type the name of the org

Using Audit Service as an example, type and then click on search button.

The organization will show below the search. It has to be checked and then the select button is clickede trisnizditioanie of
not typed it will bring more organizations. The reason to check the appropriate one.

ghaneps.gov.gh o ch

Fage 1 or 1

It will bring you back to the earlier page but this time the organization name will be in the space as shomrttekseardtnen clic

< e ghaneps.gov.gh 9 T

The plan will be displaying beneath the search

ghaneps.gov.gh
L ZONSRePA OO S

Since the introduction of the GHANEPS, all the Procurement Plans of Covered Entities are uploaded to the @HAMERS. So, |
not have the plan on GHANEPS then it breaches SectisecfanSub and 4 of the Public Procurement Act 2003 (Act 663)
amended.

As auditors we can check the usage of the GHANEPS by clicking on the awarded contracts and scrolling stivtigyh uodsere if the
review is using the GHANEPS. If they are using, it will show by the number of contract awards on the GHANEPS.

Let us report on the usage of the GHANEPS so as to ensure that institutions who are not using it will staf® wamgrdhesHANEF
at a very high cost to the state. Its benefits are enormous.

Thank you.



.’T.\ ThelLaw Series Ask -A-Lawyer- Edna Yayra Woad#tti ESQDir/Training Unit .’T.\

Hi friends and dear colleagues, | Bffiggue between partidmefore the rent conteol Rent card
you the final part on the discussid?ff@ﬁf will a}ccept to settle a dispute, the flrs;d er- .

Landlorfenants Agreement & Dhe if parties attempted settlement between tr%%qelpts of payments

putes from the 2025 quarter two §@l¢es. Hence, a basic requirement is to fifst Wikere the agreement was orally made, then a
tin. cuss the issue and attempt to settle the disppésty will need strong evidence through wit-

st yourselves. The main stay of thisisnte s ses to assert a pa

:jr;stg:jstezpltshc;ctiealri\évgl ]yr\gqu ggcﬁnégfegniéitg%gg%’e the relationship between the two in ceate their allegations.

answer few questions some colleagues séﬁgagﬁ_intends to extend his/her stay. It woulddgse closed.
vately quire that they have a discussion on the ﬁéj e,&tSESSION

' . . . matter and agree on a satisfactory conclusion. . .
In the last episode | discussed the various_ri | made some renovations in the property that

[tg ts o
each party to the rent agreement has, that SYRigf matter to an approved mediation center, e so much money, but landlord refuses to
se me. What can | do?

- S
of landlrd o recene rent when due raht 1S, 1S e e FoL 0o s, Moy

uest property for his personal use, right t - . ; i ;
3ate prpop(E:‘thyyincreaseprent where reagonaﬁfb %HﬁS“d'C'al bodies to settle all kinds ofidfist refer to the terms of the agreement, con_f e
evict tenant \,Nhere the latter has breachd}''&a ithout heading to court. This procesé"@qg&%r chipEss cons_ent of Iandlorq was required
provision in the signed tenancy agreement. antagonistic, less stressful, time conscious {@/@a¥ such renovations. If you did not request

) long_adjournments unlike traditional courtd)e'@4gsion before carrying out such renovations,
The tenant also has a right to occupy the pég%iiyand more human centered. Once Bifigyepare to forfeit that expenditure. If you did,
e

after duly paying his rent, has a right enjg to go there, whatever the outcome dPidéklich permission was granted by landlord then
property in peace, quiet and safety, has a gght 10 o4 At must be respected and accepf@tN@ye a remedy for compensation, that is a total
quit/move out when landlord breaches the'rb%?ﬁeﬁérties. refund’or a setff by landlord with portion of the

ment. . '
S§bmlt matter to Rent Officer at Rent Conr QF money when due.

| then introduced you to possible issues thaf Galission:the rent control commission iQaMy tenure is not due but I have received notice
cause conflicts between the tenant and hlg1 éﬂgy or wing under the Ministry of WorkQ maue out. What can | do?

lord, thatis: Housing mandated with the powers to regufat&eliér to the signed agreements, the terms will

* Abuse of power by landlord matters relating to real estate and housingoeTsglt out under the covenants on the appropri-

% Increase in rent without justification or nélRI81BINe pricing of premises based onalasioration to serve notice fo a tenant, you will

tenant: requirements such as location of the propekiyovaiwhether the notice is in order or not. Then

market rates, assessment of property adtsoitsrefer to the termination clause under the

* Damage to rental property: amenities before a determination of prichggedsnent, it will state how and when either party

* Subletting rental premises to third partiegadig- can terminate the signed agreement then you
out landlordés conWiefeteither party (landlord or tenant) lodededy same.

* Non payment of rent when due: complaint with the rent officer, the procedoré ese where it might inconvenience you, re-

mediation begins. quest for an extension of time to find an alternative

* Lack of maintenance of property

sl . x Complaint filed/ dispute lodged arrangement so you can move out. This may or
* Breaches of implied covenants in the agree- ) ) may not be granted by landlord as it is his inaliena-
ment *  Case registered and file opened ble right in his property.
* Refusal to quit or move out when time & dbi@rties summoned/invited CONCLUSION
or when notice is served * Matter is put before a rent officer or rent Fiégji-commercial agreement can result in a dis-
HOW TO RESOLVE LANDLORD TENANGrete for hearing and mediation pute that will require a resolution. There may be

DISPUTES . exceptional cases or incidences that the above
¢ EElzs s el Ed Szl Ste%? may not be.s%j]table or help resolve the issue.

Ghanaés Rent Act, A Gt .Degis%oﬂ ma{dé\“, enfo#&e?nenk iftidted hsﬁc ad dfichdel that Are criminal in nature alt-
cover for both landlord and tenants from unjust

actions from either party. Hence when thefe iRWing given, either a fine imposed, elietieh they may rela_te He Iandlord. glelienant.
conflict that cannot be resolved by both parties@léce is issued, or extension of tenartihese is an allegation of theft, stealing, assault or

law comes in handy. granted,etc (all depending on the issueshiatt@iy or some other act that bothers on criminali-
I'n case the dispute Ofodgeds trom the | agl,é%hlen there will be no.room for dialogue or medi-
! P . . ioh, A forr c%rTspIainPt[o te police for the ap-

ti on, such as abuse *oGaseplosede r |, |ntru5|onr09iteatignnan 0

privacy, frustrati ngocUMENRS REQSIRED FOR BBACE rE)U unjustly

increasing rent the following steps to resolgsHE8TE RESOLUTION s-énds my discussion on Landlord and Tenant
disputes are advised; Agreements and the resolution of disputes stem-

* Tenancy agreement ming from that contract.

Audit Service equips GCTU SRC Audit Board to promote transparency in student governance

The Audit Board of the Ghana Communication TechnologyThaiemgitgement forms part of efforts to build the capacity of stude
(GCTU) Student sd Repr es ensiteadery and Srengthen iadcourftadiRyC Jystems witthin the SRE al
to the Audit Service in Accra to enhance its understanding of public the effective managemen
sector auditing and strengthen transparency, accowpmit H| D
and fiscal discipline within student governance. ‘

The visit provided an opportunity for members of thel |
gain practical insights into auditing standards,
accountability, ethical leadership, and the manage
public resources. Discussions also focused on th
auditing in promoting good governance and ens
prudent use of funds.




3T 1T wxOPIl UwOi wxi UUPUUI OEl o wNOUUOI a
A Conversation with MslbertTerkuteySiaw, Assistant Director, GAR District B

Q: Can you tell us abouwvas not accepted as an eimryny family, so | wanted/da face?
your journey in the Servicefequirement at the time. | tla@hge that narrative. | kn%\vy if i R e cial

A: | joined the Service in B%I)( completeh & e hi did nho g pu S(ﬂffimmigss earlldf ’somgtimé’go :
20065since then, it has beeﬁI SIS B LIS & tl?;eer achieve much. preparation was

. : B 2 > < . .
journey of growth, learning, g ; P h' consistency and determination
and resilience. kept me going.

Q: When did your CA
journey begin?

Q:How was your experience
with Part 3?

A: | registered with ICAG in
November 1999. At the time,
exams were written twice a
year, May and November. It
was too late for me to sit for
the November exams, so |
began in May 2000.

A: Part 3 was the toughest
stage. The Strategic Case
Study was especially difficult. |
wrote it nine times before |
finally passed.
the most challenging paper in
the CA programme.

Q: Any words of
encouragement to those
currently pursuing CA or
planning to start?

Q: How did your early
attempts go?

A: It was not easy at all. In
May 2000, | wrote four papers
and didnot pas
in November and passed two.
In 2001, | wrote two and effort. The journey is not
passed one, then completed smooth. There will be ups and
the remaining one thegree, five years in tc\ﬁhich papers challenge%owns’ but you must remain
following year. That was awing that period, | pau)s/sﬂ the most? focused.

the journey slowly began. my CA studies.

A: Please take the programme
seriously and give it your full

. T f)

. Did ) RTINS . A: Financial Reporting in Qaﬁnyfmal WOIdS?
_Q' o) ¥°“ SNPEMENES B Y gt Epipas motlvateg delayed me significamily.Success comes differently
interruptions along the waytd continue after such a Ion/gfter that Financiak everyone. Some may have

?
A: Yes. After Part 1, | deci g&‘k' Management (FM) also pravesimooth path; others may
to pursue a Bachelor AofMy background inspireddifcult. | wrote it about tleeggle but what matters is
Commerce. However, | Waser e wa s n 0 tor fauntimnes bedore passinherasi st ence. | f
offered a Diploma becauseh@her educational backgrod%hat other challenges dkp: you will get there.

'J“U
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NACAPthe role of Audit Service

WHAT IS NEACAP * Strengthen internal controls within GA®m their audit engagements

The national ethics and-camtuption. Act expeditiously on reported corrupH staff are expected to exhibit a high
action plan is an initiative by governmentida related issues level of professionalism as required by

fight corruption, reduce the perceptiongfvelop and publicize a sexual harall€ ethics of the auditing profession.

corruption and eliminate corruption frement policy « All staff who perform audit engage-
the system of governance to improve geRrablish an ethics desk and design§i€Nts must collect relevant evidence to
eral services and promote attitudired ethics officer to receive complain?élpport =l elosEElEns ¢ i ary
change both in public sector, private se¢t@nage them and forward same Yides strong evidential support in case

: of disagreement.
and the general public. It was launched\RACAP Committee -

2014 by the government led by Presid&iemote measures to curb all for?‘nslg e
3 rruption including abuse of power X
gﬂagim‘]a and solely implemented g%d office, cronyism, nepotism, discriroFe"r:]t:ntt0 promote a healthy work envi-
N i ) _ination, collusion with clients to steal, :
To continue the fight against cormuptiQpga| and unfair procurement activitiédl, senior staff should avoid the abuse
NACAP 11 was launched after the sugaff absenteeism, lateness, moonligbt-office leading to discrimination, un-
cessful evaluation of NACAP 1 -to lieg, undue influence, intimidation adde influence, conflict of interest situa-
design the framework and guidelines nelégt but not the least, sexual harassens, sexual harassment situations and
ed to fight corruption both in public af@ntin all forms. general corruption in order to stand as
private sector. The NACAP 11 framework _goc_)d exc”;fmples ] EMITS T
has included ethics as one of the gu8diAgF ROLES UNDER NEACAP Ju.nlor staft
principles to measure and interprete cterforming the mandate of the Autlitbinally, all staff must endeavor to pro-
ruption related activities in order to mdkeneral with the highest form of profdaote e C° bY
. . . . - .. WORKI NG WI TH addNTE
the. gorruptlon f|ght morg wholesome asdnalism when gxamlnlng public iNSt' S A v NG NO TOIllCORR
definite, and Audit Service is representations for compliance

on the Working Group Committee that is
designing the NEACARamework  * Staff are to ensure the demands 4¥sRelearn the catch phrases below as a

PFM Act are complied with to the Fgtter. of greeting with colleagues to pro-

ROLES AND RESPONSIBILITIES * Field staff are mandated to raise”ﬂ@l@— the antorruption drive in the Ser-
vant audit observations during adé@s
and issue same without contradictions.

Adlf staff should avoid all forms of sexual

NEACAP FOCAL PERSONS

* Develop a plan and outline activitiesdeaff are to avoid the intimidatiorCAfd- RESPONSE
drive staff awareness harassment of audit clients for theNEACAP ...  d94@tod CORRUP-

* Budget for all NEACAP related actipiese of gaining unfair advantage. TION!!!
ties + Staff are to observe the ethical cG#SNA AUDIT SERVICE ..... service

« Develop codes of ethics for staff ~ developed by NEACAP to stand bigfmé4ntegrity!!!
less should there be issues flowing

NOW YOUR NEACAP FOCAL PERSONS

NAME CORPORATE EMAIL

Ama Awotwe Bosumafi ESQ. Ama.bosumafi@audit.gov.gh
Osei Owusu ESQ. Osei.owusu@audit.gov.gh
Edna Yayra Woadzro-Eli ESQ. Yayra.eli@audit.gov.gh

Naa Densua Prentice Naadensua.prentice@audit.gov.gh

POWERED BY: NACAP COMMITTEE.
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Greater Accra Regional Union Executives honour Mr Neequaye

ties and championing the welfare
of colleagues across all levels.

~ They also commended his unique
. ability to bridge the divide be-
tween Management and Union
which fosters unity, strengthens
relationships, and promotes a
culture of inclusiveness and mutu-
== al respect within the Service.

His actions, according to the Un-
ion Executives exemplifies true
leadership one that transcends

| titles and is rooted in service, em-
pathy, and collective progress.

The Greater Accra Regional Union,
of Audit Service on 1 May 2026, |
oured and celebrated Brother
rick James Neequaye, Assisk
AuditoGeneral, IS Audit in reco:.
tion of his outstanding commitrs
exemplary leadership, and unw
ing support for the ideals and a
ties of the Union.

The Union Executives commef
him for his consistent demonst
of a remarkable sense of solid
actively participating in Union 8
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What i1 s mental health and why is it ir

Mental health is the 4veihg of minds, emotiorisArgue or fight with family and friends frequfﬁﬂ!yfesues_sy fatigued, and bhave diﬁiﬁullty_concer;-
and feelings. A healthy psychological state goprih- trating. This anxiety can be overwhelming an
utes to a healthy physical condition and a hgggi/”“mb I S interfere with daily tasks.

life. People with good mental health can estabdisk interest and have low or no energy,tq do . . .

social relationships and become resilient to chamgi@ing 0t8bsesswe:ompulswe disorder (OCDQCD

" g involves unwanted and intrusive thoughts
or adversity. However, mental illness can lgad. 8 ] : : o >
the development of distress and behavioural c%ian\é T R e (obsessions) that lead 1o repefitive behaviours

. - : (compulsions). Even when individuals recognize
%k
£s. affeciing dailyllite. Have mood swings these actions as unnecessary, they often feel pow-
Causes of mental health problems: key factoisose hope and feel helpless erless to stop them.

you should know * Hear voices in the head i i
Understanding the causes of mental health issues ePostiraumatic stress disorder (PTSBJSD

is crucial for effective prevention and propet aigk about harming oneself or others  develops a;)fter exposure to al tégumatic event such
Ment al health disordg 0.1 i f r ffpwag abyse,op ¢ patural disaster. Symptoms
source- they result from a combination of biol%({??sleeﬂ 8 BxfBérienc? fndorrfa include flashbacks; nightmares, severe anxiety, and
cal, psychological, and environmental factors® Eat too much or too little than usual emotional numbness.

Here's a breakdown of the top contributing c&lgsge with stress may develop early signs @fifi@ophreniaSchizophrenia is a serious men-

1. Brain chemistry and neurotransmitters tional anguish, leading to a nervous breakgoWRess that affects how a person thinks, feels,

Continuing their daily activities becomes i i 7 i i -
Imbalances in brain chemicals such as seggptonin 2 v rﬁ‘:ﬁiiéhhz\ﬁ Séirf)eﬁ%?llg Wétglf;gﬁspgrr?gIi%ﬁ;ﬁﬁﬁ
and dopamine are strongly linked to mental health ; ’ ’
sense of reality.

conditions like depression and anxiety dist

S

These chemical disruptions affect mood reg , —— Social anxiety disorder (social phobjcial
and emotional response, making individuals & AOXE o Phos, A :ﬁ\ anxiety disorder causes intense fear of being
vulnerable to mental health problems. » {Wﬂ‘fﬂ' 5\\@ judged or embarrassed in social settings. This can
. — Y P hamig / lead to avoidance of social interactions and signifi-
2. Genetics and family history A \>P\$\ﬁ\ f . :
. - . RKESION e~ 4 cant emotional distress.
People with a family history of mental dinelss /W * Mental health prevention: how to keep vour
as bipolar disorder, schizophrenia, or clinic 5 i dph : p you
pression have a higher risk of developing si Ety mind strong and happy

conditions. While genetics alone may not . ) C

mental illness, they can increase susceptibility. ;@\‘/(\{hether it Sf at work, SC??]OL l?{ '?] rellgt s

; ; ; Common mental health disorders: what Ing care of your mental health should be

3(’:' Per_sonahty trTlts el behavnom_JrI:oat:]erns need to know your daily routine, just like physical health. Here are

ertain personality types, especially those prone to : 0 imple and effective ways to prevent mental
A i tal health disorders are common and ca &mp y prev

overthinking, low seifeem, or chronic worry, it problems and strengthen emotional well

more likely to experience emotional and psy@biege: regardless of age or background.

cal challenges. These traits can influenc@!4fdy the signs early can help individual %ggk _
individuals cope with stress and adversity. timely treatment and improve their quality *ofElfercise Regularly

. . Here are some of the most common mental hEa{tRl "
4. Environmental and social factors disorders: * Eat Nutritious Foods

Growing up in a stressful or unstable environment ) ) ) ) * Get Quality Sleep

such as a home filled with conflict, neglect, cP@is#ar disorderBipolar disorder is a chronic .

cial hardshipcan significantly affect mental Wéntal health condition characterized by ektfe@fgect with Loved Ones

being. Toxic surroundings, bullying, or lack #h@@oswings. These range from emotionak lpghstice ProbleBolving Skills

tional support can lead to-tlemgy emotional di§mania or hypomania) to deep lows (depression). .

i Episodes may last days or even weeks and &8k Professional Help When Needed
interfere with daily life. Mental health treatment approaches: how to

5. Trauma and emotional abuse L . -
S . . . - . . - maintain emotional balance and inner strength
Experiencing physical or emotional trdikma®Major depressive disorder (clinical depres-

abuse, sexual assault, or the loss of a lovegiongMajor depressive disorder causes perdigfedPal of mental health treatment is to identify the
can leave lasting psychological scars. Thiseeftegs of sadness, hopelessness, and a [0k Gpuse of emotional or psychological issues,
results in conditions like-fpasmatic stress disdnterest in daily activities. Symptoms typicdl symptoms, and help individuals better man-
der (PTSD) or chronic emotional disturbancefr at least two weeks and can affect sleep® g e e =Nt IS

e . P ey (e ofteh personalized and may involve a combination
}Illvarnlng signs of mental health issues or mef ay of the following methods:
illness

®Persistent depressive disorder (dysthymig)., | . . .
People with mental health issues may havemyshginia is a leegm form of depression thal\tlledmatlofor mental health treatment
more emotional or behavioural problems as fioligsersist for over two years. Though syripRsiyehotherapy

* Unable to think clearly and feel unusually Hfi ﬁ),ilder than major depression, they Caﬁ”l—ﬁ%italizatimd rehabilitation

upset, scared, worried, and forgetful significantly affect daily functioning and emoti

welbeing. * Lifestyland behavioural adjustments
* Unable to do daily activities such as going to . _ .
work ®Generalized anxiety disorder (GABAD is sources

marked by excessive and uncontrollableE@ggm‘“m@
often”

* 1 i . L. ) medparkhospital.com
Isolate oneself from family or friends about everyday issues. Individuals with GA
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